Welcome

The program will start promptly at 11:00 am.

Please note:
Use the Q&A function to speak with the administrator if you experience any technical issues while logging into

WebEx. For the best audio quality, please call-in by phone vs. connecting via your computer.

Call: 415-655-0002
Access code/event number: 629 957 738
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Housekeeping
General Information/Technical Questions

0 We strongly recommend that you connect by phone instead of your computer for the best audio quality.
Call 415-655-0002. The event number is 629 957 738 and the password is GRF2018.

0 Please use the “Q&A” function for any technical questions, or you may contact WebEx with the event

information above at 866-229-3239.

0 This presentation will be recorded and made available to download at www.grfcpa.com/webinars/
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Housekeeping
CPE Credit

» Important: Three (3) CPE words will be provided during the presentation. Please write them down — we will not provide them

again via WebEx or email (no exceptions).

» Please complete the electronic survey that will appear automatically at the end of the webinar. Turn off your pop-up blocker

(leaving it on could block the survey).

» Attendees seeking CPE for this presentation must complete the survey and enter all three CPE words. You cannot claim CPE

unless we receive a completed evaluation with the correct words.

» Technical questions about the survey can be addressed to Jennifer Disharoon at jdisharoon@grfcpa.com
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Housekeeping
Webinar Objectives

Learning Objective Instructional Delivery Methods
To provide attendees with a better understanding of employee Group Internet-based
benefit plan audits.
Recommended CPE Recommended Fields of Study
1.0 CPE Auditing
Prerequisites Advance Preparation
None required None
Program Level Course Registration Requirements
Basic None
Refund Policy Cancellation Policy
No fee is required to participate in this session. In the event that the presentation is cancelled or rescheduled,

participants will be contacted immediately with details.

Complaint Resolution Policy
Gelman, Rosenberg & Freedman is committed to our seminar participants’ 100% satisfaction and will make every reasonable
effort to resolve complaints as quickly as possible. Please contact kdavis@grfcpa.com with any concerns.
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Our Team
Meet your instructors

Jackie Cardello, CPA

Managing Director/ Audit Partner

Ms. Cardello has been auditing and accounting in the public and private
sectors since 1996. She leads the firm’s employee benefit plan audit
practice, including audits of 401(k), 401(a), 403(b), profit sharing, pension,
and health and welfare plans and is a member of the AICPA Employee
Benefit Plan Audit Quality Control Center.

GELMAN, ROSENBERG
& FREEDMAN Certified Public Accountants

Jennifer Arminger, CPA

Audit Partner

Ms. Arminger has spent her career specializing in the financial
management, accounting and auditing for tax-exempt organizations, with a
concentrated expertise in compliance with Uniform Guidance. In addition
to her role as an auditor, Ms. Arminger is also a leader in the firm’s
Employee Benefit Plan practice, ensuring clients’ compliance with the

specifics of various plan qualifications.
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Agenda

Tax Reform (Tax Act) Proposed Changes to Most Common
Impacts EBP Audits Mistakes
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Employee Benefit Plan Audits

Tax Reform (Tax Act) Impact



Polling Question #1

Are you currently subject to a retirement plan audit?

a. Yes
b. No
c. Idont know



Employee Benefit Plan Audits

Tax Reform (Tax Act) Impacts

Tax Reform passed in December 2017 — How will this impact retirement plans?

Cap on Contributions Rothification
Widely discussed point that was proposed early in the tax Also a topic frequently discussed in the process was the
reform process that would impose caps on contributions — transitioning of traditional retirement plans to Roth-plans to
luckily not included in final bill. create a taxable revenue stream. Also, didn’t make it to the
final bill.
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Employee Benefit Plan Audits

Tax Reform (Tax Act) Impacts

Plan Loans

Probably the most substantive change that affects retirement plans that
came out of the tax reform is the changes regarding plan loans. For those
plans that offer loans, the current rule require an employee to repay the
loan (or reduce from remaining investment balance) within 60 days of

termination from employment.

New Rule: Plan participants will now have extra time to repay the loan —

until their deadline for filing their personal income tax return.
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Employee Benefit Plan Audits

Tax Reform (Tax Act) Impacts

IRAs

The new bill will not allow a person to undo (reverse) their decision

to rollover or convert a traditional IRA back from a Roth IRA. 8 @ / ﬂ 2 @
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Polling Question #2

Do you engage your auditors to perform a limited-scope
engagement?

a. Yes

b. No
c. Idont know



Employee Benefit Plan Audits

Proposed Changes



Employee Benefit Plan Audits

Proposed Changes

Exposure Draft

“Forming an Opinion and Reporting on Financial Statements of Employee Benefit

Plans Subject to ERISA”

« This exposure draft was created and proposed by the AICPA in response to the
DOL’s criticizing the results and findings of their 2015 study on Employee
Benefit Plan Audits.

«  Would be effective for fiscal years ending on or after December 15, 2018
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Employee Benefit Plan Audits
Proposed Changes

Results of DOL’s 2015 EBP Study

-
In May 2015, the Employee Benefits Security Administration (EBSA) of the DOL
issued a report, Assessing the Quality of Employee Benefit Plan Audits and noted a \
(0) 101 1
39% deficiency rate among 400 plans reviewed. é::h&ets
DOL will be doing another study in the upcoming years! Markeotasse -

e LIritiess,
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Employee Benefit Plan Audits
Proposed Changes

Exposure Draft: Proposed Changes
w Limited Scope Audit — Create a different audit opinion (language) when plan management/sponsor engages a firm to

perform a limited scope audit.
@ Additional work on Certifications — Additional audit procedures will have to be applied to investment certifications.
w Audit Opinion on Compliance — The auditor would have to report on specific plan provisions and whether or not the

organization had complied.

GELMAN, ROSENBERG
& FREEDMAN Certified Public Accountants www.grfcpa.com | 17



Employee Benefit Plan Audits
Proposed Changes

Proposed Changes to the 5500

ERISA, the IRS and the Pension Benefit Guaranty Corporation
are proposing revisions to modernize the form 5500, which is
the primary source of information about employment-based

pension and welfare plans in the U.S.

Proposed date of implementation: Beginning with calendar

Plan Year 2019
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Employee Benefit Plan Audits
Proposed Changes

Improve compliance under ERISA and the IRC through new questions
regarding plan operations, service provider relationships and financial

management of the plan

Modernize the financial statement section and investment information

Enhance accessibility and usability of data filed on the forms

GELMAN, ROSENBERG
& FREEDMAN Certified Public Accountants

Improve the certification requirements for limited

scope audits

Update the reporting requirements for service

provider fee and expense information

Require reporting by all group health plans covered
by Title 1 of ERISA
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Polling Question #3

Has your plan audit ever resulted with errors or findings?

a. Yes
b. No
c. Idont know



Benefit Plan Audits

Avoid Common Mistakes



Employee Benefit Plan Audits

Avoid Common Mistakes

(1) Untimely Employee Remittances

One of the most common findings (and a DOL “hot topic”) is

the untimely remittance of employee contributions.

Common Misconception: The 15t of the subsequent month is
not a safe harbor. DOL looks to your earliest remittance date as

the standard.
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Employee Benefit Plan Audits

Avoid Common Mistakes

(2) Definition of Compensation

Often times, the plan definition of compensation specifically
includes or excludes certain benefits from the base for
calculating employee and employer contributions. It’s
important that the plan definition matches what is happening

in practice!

GELMAN, ROSENBERG
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Employee Benefit Plan Audits

Avoid Common Mistakes

(3) Noncompliance with Plan Document

The Retirement Plan Document serves as the basis for
determining compliance, policies, processes and other terms
related to the management of the retirement plan. We audit to

the Plan document!

Ensure the plan document is up to date for amendments,

change in laws, restatements, etc.
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Employee Benefit Plan Audits

Avoid Common Mistakes

(4) Failed to get an audit (when required)

Audits are required for plans with 100 or more participants
(80/120 rule). Often times, employers may not even be aware
they have surpassed the threshold for audit requirements, and

fail to file the necessary audited financials with the 5500.

Make arrangements to perform and audit as soon as possible
and submit when complete. Try and avoid penalties and fees

through reprieve avenues with the DOL.
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Questions?

We'd like to hear from you!



Join us again

“Implementing ASU 2016-14: Presentation
of Financial Statements” (webinar)

May 31, 2018, 11:00 a.m. to 12:00 p.m.

Register at www.grfcpa.com/events



http://www.grfcpa.com/events

GELMAN, ROSENBERG

4550 Montgomery Avenue,

Suite 650N, Bethesda, MD 20814

(301) 951-9090

O

Q0

Get In Touch

www.grfcpa.com
twitter.com/grfcpas
facebook.com/grfcpas

linkedin.com/company/gelman-

rosenberg-&-freedman-cpas

instagram.com/grfcpas/

Jackie Cardello, CPA
jeardello@grfcpa.com

(301) 951-9090

Jennifer Arminger, CPA

jarminger@grfcpa.com

(301) 951-9090



