
Prepare for the Changes Ahead for 
Employee Benefit Plan Audits

And Avoid Common Mistakes

April 16, 2019

Jackie Cardello, CPA

Managing Partner, 

Nonprofit Audit Partner and

Director of Employee Benefit Plan Audits

Jennifer Arminger, CPA

Nonprofit Audit Partner

Employee Benefit Plan Audit Partner

Omid Mohebbi, CPA

Nonprofit Audit Supervisor

Presenters Moderator



GELMAN, ROSENBERG 

& FREEDMAN Certified Public Accountants www.grfcpa.com |

Å Important: Three (3) CPE words will be provided during the presentation. Please write them down 

ïwe will not provide them again via GoToWebinar or email (no exceptions) .

Å Please complete the electronic survey that will appear automatically at the end of the webinar.

Å Attendees seeking CPE for this presentation must complete the survey and enter all three CPE 

words. You cannot claim CPE unless we receive a completed evaluation with the correct words.

Å This presentation will be recorded and made available to download at www.grfcpa.com/webinars .

Å Technical questions about the survey can be addressed to Dominic Acosta atdacosta@grfcpa.com.
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Webinar Objectives

Learning Objective
To understand the upcoming changes to employee benefit plan audits

Instructional Delivery Methods
Group Internet -based

Recommended CPE
1.0 CPE Credit

Recommended Fields of Study
Audit

Prerequisites
None required

Advance Preparation
None

Program Level
Basic

Course Registration Requirements
None

Refund Policy
No fee is required to participate in this session.

Cancellation Policy
In the event that the presentation is cancelled or rescheduled, participants will 

be contacted immediately with details.

Complaint Resolution Policy
Gelman, Rosenberg & Freedman CPAs is committed to our seminar participantsô 100% satisfaction and will make every reasonable effort to resolve complaints as 

quickly as possible. Please contact kdavis@grfcpa.com with any concerns.

Disclaimer
This webinar is not intended as, and should not be taken as, financial, tax, accounting, legal, consulting or any other type of advice. Readers and users of this 

webinar information are advised not to act upon this information without seeking the service of a professional accountant.
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Jackie Cardello, CPA
Managing Partner,

Nonprofit Audit Partner and 
Director of Employee Benefit Plan Audits

Our Team
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Meet Your Instructors

Jennifer Arminger, CPA
Nonprofit Audit Partner

Employee Benefit Plan Audit Partner
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Agenda
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Requirements for 
an Audit

Proposed Changes 
to EBP Audits

Common Issues 
and Errors in EBPôs



Employee Benefit Plan Audits
Requirements for an Audit



Poll Question #1

Are you currently subject to a retirement plan audit ?

A) Yes

B) No

C) I donôt know
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Understand Employee Benefit Plan Audits

One of the most common questions

arises from the basic determination

of whether your plan is subject to Title 1 of

ERISA (inclusive of the audit requirements)
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When do we need an audit of our retirement plan?

The general rule is that an audit is

required for a plan when it reaches

100 participants or more, which is measured

asof the beginning of the plan year
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Understand Employee Benefit Plan Audits

If we are measuring the audit requirement based on a 

100-participant threshold, it is important to understand 

what ñqualifiesò as a participant under the IRS definition. 

A participant is defined to include all of the following:

Å Active employees who are participating in the plan

Å Terminated employees with account balances that remain in the plan

Å Active employees who are eligible to participate in the plan (even if 

they elect not to participate)
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What is the definition of participant?
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Understand Employee Benefit Plan Audits

This rule offers reprieve for plans that frequently fluctuate

between slightly more or less than 100 participants . Each

year, a plan that has between 80 ï120 participants can

elect to file the Form 5500 in the same category (large plan

or small plan) as the prior year.
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What is the 80/120 rule?

Small Plan

Small plans file a short version

of the 5500, in which an audit is

not required

Large Plan

Large plans file the full 5500

form with Schedule H, and

audits are required



GELMAN, ROSENBERG 

& FREEDMAN Certified Public Accountants www.grfcpa.com |

Understand Employee Benefit Plan Audits
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What are the situations in which plans are exempt from the audit requirement?

Governmental Plans

Established and 
maintained by a Govôt 

agency of the U.S.

Church Plans

Established and 
maintained by a church or 

by a convention

Safe Harbor Plans

Funded solely through 
salary reduction 

agreements and are not 
ñmaintainedò



Poll Question #2

If your plan is subject to audit, does your plan qualify for a DOL Limited scope audit? 

A) Yes

B) No

C) I donôt know



Employee Benefit Plan Audits
Proposed Changes


